TURBINE ] STANDARD

Job Title Production Manager Job Type Full Time
Job ID 1007 Job Post Date 7/21/2025
Location Holland, Ohio Start Date ASAP

Job Description:
The Production Manager is responsible for overseeing all repair operations within the 3 engine
platforms of our FAA Part 145 Repair Station. This role ensures compliance with all applicable FAA

regulations, company policies, safety standards, and customer requirements. The Production

Manager leads a team of supervisors and technicians, ensuring efficient workflow, timely delivery,
and high-quality outcomes.

Essential Job Functions

Supervise day-to-day repair operations in accordance with FAA Part 145 regulations.
Ensure all work performed meets or exceeds FAA, OEM, and customer requirements.
Coordinate with the Quality Assurance department to maintain regulatory compliance and
audit readiness.

Manage workforce scheduling to optimize manpower utilization and meet production
deadlines.

Oversee the proper documentation of work performed in records, logs, and work orders.
Collaborate with the Purchasing/Planning department to ensure timely availability of parts,
tools, and materials.

Monitor performance metrics and implement continuous improvement strategies.

Ensure that personnel are trained, certified, and qualified for assigned tasks.

Serve as the point of contact for production-related customer communication and updates.
Support the development and enforcement of safety, quality, and environmental
procedures.

Participate in FAA audits, third party quality audits, and internal compliance reviews.
Identify and mitigate production risks and constraints proactively.

Report production status and KPIs to senior management regularly.

Other duties as assigned

Job Specific Requirements

Attendance: Regularly scheduled attendance required. Short notice and/or overnight
travel, while rare, is required.

Environmental: Shop environment occasionally subject to elevated noise levels.
Occasional office-based work
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Education and Experience

e High schooldiploma or GED required; Associate's or Bachelor's degree in Aviation
Maintenance, Aerospace Engineering, or related field preferred.

o FAA Airframe & Powerplant (A&P) certificate strongly preferred.

e Minimum 7 years of experience in aircraft maintenance, with at least 4 years in a
supervisory or management role in a Part 145 environment.

e Experience with the Honeywell TPE331, Pratt and Whitney PT6 and/or General Electric
CT7/T700 engines strongly preferred.

¢ In-depth knowledge of FAA regulations, including FAR Part 145, required.

e Experience of working in an ISO9001:2015 and/or AS9110C environment is a plus.

e Strong leadership, communication, and team management skills.

e Proficient in interpreting technical data, maintenance manuals, and regulatory documents.

e Be authorized to work in the United States.

o Be at least 18 years of age and must have a valid driver license and good driving record.

e Must understand, read, and write English.

o Possess organizational skills and maintain strong attention to detail.

e Must be well-versed in MS Office applications, including MS Word, Excel and PowerPoint.

e Able to coordinate multiple priorities and meet deadlines.

e Able to handle interruptions and a fast-paced environment.

o Ability to work in a safe professional manner adhering to all regulatory requirements
including state and federal regulations.

Company Description:

Turbine Standard is a large maintenance, repair and overhaul (MRO) facility specializing in the

Honeywell TPE331, Pratt and Whitney PT6A and General Electric CT7 turboprop engines as well as
engine accessories and components. With two locations to serve our customers, we are problem
solvers at heart, dedicated to continuously bringing creative solutions that exceed expectations of
quality, turn-around time and pricing. Our team sets the standard for maintaining turbine engines.

Only as a full-time employee are you eligible for company benefits.

Turbine Standard is An Equal Opportunity Employer. All qualified applicants will receive
consideration for employment without regard to race, color, religion, political affiliation, marital
status, pregnancy, sex, national origin, military/veteran status, age or any other federally protected
status and will not be discriminated against on the basis of disability.

Disclaimer: The above statements are intended only to describe the general nature and level of
work required of the referenced position; they are not intended to be an exhaustive list of all
responsibilities, duties, and skills required of individuals in the position. Please be advised that the
duties and expectations of this position may be subject to change.

Job ID 1007 Page 2 of 2



